RILEY STUDY
RESULTS & STATISTICS

THE PURPOSE
Identify credible, relevant efforts that monitor skills and characteristics of the
Profile of SC Graduate in educational settings in South Carolina and nationally
Help determine South Carolina’s progress on skills
and characteristics of the Profile of SC Graduate

THE METHODS
Testing programs, graduation requirements, and curriculum standards for all
South Carolina school districts were analyzed
Relevant personnel in South Carolina districts also competed a brief questionnaire

What percent of South Carolina districts measure...

59%

World Class Skills

49%

48%

Life & Career
Characteristics

World Class Skills

+

Life & Career
Characteristics

BEST PRACTICES
Several states and districts are currently implementing innovative
assessment models to supplement standardized testing and
better evaluate student progress on these durable skills.
Virginia: Profile of Graduate Performance includes a number of
skills from the SC Profile of the Graduate
Colorado: Collaboratively-Developed, Standards-Based
Performance Assessments evaluate skill demonstration
in a number of SC Profile of the Graduate areas.

MOST commonly
measured
characteristics
Communication
Information
Media
Technology

LEAST measured
characteristics
Integrity
Work Ethic

TRANSFORMSC PROFILE OF THE SOUTH CAROLINA GRADUATE SKILLS
AND DISPOSITIONS ASSESSMENT ANALYSIS: EXECUTIVE SUMMARY
This “Skills and Dispositions Assessment Analysis” was conducted to help determine South Carolina’s
progress on assessing the skills and characteristics listed on the Profile of the South Carolina Graduate. In
addition to knowledge-based skills, the Profile also includes “durable” skills, also known as soft skills or 21st
century skills, which are considered keys to success in the workforce and beyond.
The study identified credible and relevant efforts and tools in place across South Carolina and nationally
that monitor progress on these select key skills in educational settings. South Carolina districts were
analyzed to explore their current testing programs, graduation requirements, and curriculum standards,
and a brief questionnaire was completed by relevant district personnel.
Researchers found that 59% of districts in South Carolina were measuring world class skills, while 46% were
measuring life and career characteristics. Approximately 46% of districts in South Carolina were measuring
both world class skills and life and career characteristics. The most commonly measured characteristics
from the Profile are communication, information, media, and technology, while the least measured are
integrity and work ethic. Interestingly, integrity and work ethic were expressly identified and considered
most important in a 2021 survey of the business community by TransformSC.
To determine how durable skills are assessed in educational settings, data on current testing programs,
graduation requirements, and curriculum standards was analyzed on individual state websites. Multiple
states and/or districts are currently implementing innovative assessment models to supplement
standardized testing and better evaluate student progress on durable skills. States South Carolina may want
to examine closely include:
• Virginia and its Profile of a Graduate Performance Assessments, which measure many of the skills
from South Carolina’s Profile, including collaboration, creativity, critical thinking, integrity, global
perspective, and interpersonal skills; and
• Colorado’s Collaboratively-Developed, Standards-Based Performance Assessments, which assess
students’ readiness to graduate by evaluating essential skill demonstration in categories that
include communicator, problem solver, community member, and empowered individual.
Researchers concluded that while there is scholarly consensus nationwide regarding the necessity of
durable skills assessment in schools, there has yet to be a concerted effort to consistently utilize this type of
assessment. However, many states have initiated pilot programs and/or adopted innovative assessments to
begin measuring students in a more holistic manner and can serve as examples upon which South Carolina
can build.
Currently, South Carolina as a whole seems to be lacking high quality and readily-scalable durable skills
assessments and/or measurement tools that specifically measure life and career characteristics aside from
WIN Ready to Work. However, multiple districts are implementing assessments or protocols designed to
target the skills and dispositions in the profile. Moving forward, these districts, as well as the states cited
above, could be used as starting points for statewide and district efforts in South Carolina.

While there is scholarly consensus
nationwide regarding the necessity for
durable skills assessment in schools,
there has yet to be a concerted effort to
assess these skills.

Skills &
Dispositions
Assessment
Analysis

TransformSC ® Profile of the
South Carolina Graduate
Furman University: The Riley Institute
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TRANSFORMSC PROFILE OF THE SOUTH CAROLINA GRADUATE
SKILLS AND DISPOSITIONS ASSESSMENT ANALYSIS
This “Skills and Dispositions Assessment Analysis” was conducted to help determine South Carolina’s progress
on assessing the skills and characteristics listed on the Profile of the South Carolina Graduate. In addition to
knowledge-based skills, the Profile also includes “durable” skills, also known as soft skills or 21st century skills,
which are considered keys to success in the workforce and beyond.
The study identified credible and relevant efforts and tools in place across South Carolina and nationally that
monitor progress on these select key skills in educational settings. South Carolina districts were analyzed to
explore their current testing programs, graduation requirements, and curriculum standards, and a brief
questionnaire was completed by relevant district personnel.
Defining the Profile of the South Carolina Graduate
Currently, South Carolina uses the Profile of the South Carolina Graduate as a framework to ensure that
schools are preparing graduates
Figure 1: Profile of the South Carolina Graduate
for success in the
global marketplace.
The Profile focuses
on three broad sets
of attributes: world
class knowledge;
world class skills; and
life and career
characteristics. See
Figure 1 for more
information on the
attributes measured
by the Profile.
Adopted by many
state entities,
including the South
Carolina Department
of Education and the South Carolina Education Oversight Committee, this profile has come to represent South
Carolina’s efforts to increase graduates’ workforce competitiveness and college and career readiness.
Detailed definitions of these attributes and corresponding characteristics can be found in Appendix A.
South Carolina Durable Skills Assessments
Researchers found that 59% of districts in South Carolina were measuring world class skills, while 46% were
measuring life and career characteristics. Approximately 46% of districts in South Carolina were measuring
both world class skills and life and career characteristics. The most commonly measured characteristics from
the Profile are communication, information, media, and technology, while the least measured are integrity
and work ethic. Interestingly, integrity and work ethic were expressly identified and considered most
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important by a 2021 survey of the business community by TransformSC. See Figure 2 for more information on
the frequency of assessed characteristics.
Figure 2: Frequency of Skills and Characteristics Assessment

Communication,
Information, Media,
and Technology

Critical Thinking
and ProblemSolving

Interpersonal Skills

Perseverance

World Class Skills

Collaboration
And
Teamwork

Life and Career
Characteristics

Creativity and
Innovation

Global
Perspective

Work
Ethic

Knowing How
to Learn

Integrity

Self-Direction

Table 1 includes a summary of individual district measurement of Profile skills and characteristics. Please note
that this table does not include skills and characteristics measured by the WIN Ready to Work assessment
discussed later.
Table 1: District Measurement of Profile Skills and Characteristics
District

World Class
Skills

Life & Career
Characteristics

District

Abbeville

Greenwood 50

Aiken

Greenwood 51

Allendale

Greenwood 52

Anderson 1

Hampton

Anderson 2

Horry

Anderson 3

Jasper

Anderson 4
Anderson 5

Kershaw
Lancaster

Bamberg 1

Laurens 55

Bamberg 2

Laurens 56

Barnwell 19
Barnwell 29

Lee
Lexington 1

Barnwell 45

Lexington 2

Beaufort

Lexington 3

Berkeley

Lexington 4
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Calhoun

Lexington 5

Charleston

Marion

Cherokee

Marlboro

Chesterfield
Clarendon 1
Clarendon 2
Clarendon 3

McCormick
Newberry
Oconee
Orangeburg

Clover
Colleton

Pickens
Richland 1

Darlington

Richland 2

Dillion 3

Saluda

Dillion 4
Dorchester 2

Spartanburg 1
Spartanburg 2

Dorchester 4

Spartanburg 3

Edgefield
Fairfield

Spartanburg 4
Spartanburg 5

Florence 1

Spartanburg 6

Florence 2

Spartanburg 7

Florence 3

Sumter

Florence 4

Union

Florence 5

York 1

Georgetown

York 3

Greenville

York 4

Note: the specific assessments used by each district and the skills and characteristics they measure
(discussed in narrative form below) are summarized in tabular form in Appendix B.

Several districts, including Colleton, Greenwood 51, Greenwood 52, Aiken, Allendale, Colleton, Spartanburg 2,
and Lexington 2, offer the Armed Services Vocational Aptitude Battery (ASVAB), which is used to determine a
student's future academic and occupational success in one of the branches of the military and provides them
with an Armed Forces Qualifying Score (AFQT). This assessment consists of four subtests: Mathematics
Knowledge, Arithmetic Reasoning, Word Knowledge, and Paragraph Comprehension and assesses world class
skills and life and career characteristics. For example, the Paragraph Comprehension section measures
students’ abilities to obtain and synthesize information through written material (critical thinking and
problem solving), while the World Knowledge section evaluates students’ understanding of complex phrases
and situations through relational-analysis (global perspective and creativity).
Many districts offer the International Baccalaureate program to help students prepare for success at
university and life beyond. As a part of this program offered in several districts, including Richland 1, Horry,
Dorchester 2, Greenville, Darlington, Beaufort, Lexington 5, Charleston, Dillon 3, Lexington 1, York 3, Richland
2, Sumter, and Florence 1, students study six subject groups, complete an extended essay, follow a theory of
knowledge (TOK) course, and partake in creativity, activity, service (CAS). Final examinations assess students
on subject area-specific information, world class skills including creativity and innovation, critical thinking and
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problem solving, communication, information, media and technology, and life and career characteristics like
global perspective and interpersonal skills. Students are provided grades and marks for their work on these
assessments by in-house and/or external IB examiners using standardized IB frameworks — marks indicate
accuracy, while grades act as the sum of question difficulty and number of marks given. When providing
grades, evaluators consider the entirety of students’ work, including their creativity in approaching complex
prompts or their integration of new information, before determining grades.
All districts offer a variety of reading and literacy assessments, including the Fountas and Pinnell Benchmark
Assessment, Fastbridge, Renaissance Learning Star Assessments, Read 180/System 44, Lexile Level,
Developmental Reading Assessment, and the Dibels Assessment. While these assessments do evaluate
content-based knowledge such as literacy, they also allow teachers to engage students in comprehension
conversations that go beyond retelling, one of the foundational characteristics found in the world class skills
attribute in the Profile.
Some districts, such as Aiken, Cherokee, York 1, and Anderson 5, use the Teaching Strategies Gold
Assessment at the pre-kindergarten level to assess students’ development and learning. In addition to
content domains, the assessment evaluates students based on four developmental domains including social–
emotional, physical, language, and cognitive ability. Similarly, several districts, such as Barnwell 45, utilize my
IGIDs to measure the social-emotional skills needed for kindergarten alongside early literacy and numeracy
skills. Other districts utilize the Kindergarten Readiness Assessment (KRA) for student assessment which, in
addition to evaluating a student’s progress in academic content areas, also assesses a student’s development
in other domains, such as social foundations and physical well-being. The KRA consists of 50 multiple-choice,
performance tasks, and observation items evaluated using a standardized rubric.
Alongside the CoGAT and Iowa Assessments, many districts, including Allendale, Aiken, Barnwell 45,
Anderson 5, Marion, Orangeburg, Spartanburg 2, York 1, York 3, York 4, and Colleton, also employ
Performance Task Assessments (PTAs) to identify intellectually advanced elementary students for inclusion in
gifted education programs. These assessments are different from other traditional standardized aptitude and
achievement measures because students are provided sets of manipulatives to assist them with the problemsolving process for many items on the test. The assessment itself evaluates several of the characteristics
identified in the world class skills attribute in the Profile including critical thinking and problem-solving skills,
as well as knowing how to learn. Additionally, Laurens 56 administers the Otis-Lennon School Ability Test as
one part of the selection process to identify students who are eligible for the gifted and talented program.
The OLSAT is a standardized test of student aptitude that asses a variety of measures including verbal,
nonverbal, figural, and quantitative reasoning.
Other districts, including Berkeley, Georgetown, and Laurens 56, utilize their own social-emotional screeners
or surveys to assess Profile characteristics including creativity and innovation, critical thinking and problemsolving, collaboration and teamwork, knowing how to learn, integrity, self-direction, perseverance, work
ethic, and interpersonal skills. Some, like Abbeville, have developed a digital citizenship course designed to
help students understand how to access the internet and use it responsibly; however, there is no formal
assessment associated with this course. Several districts, including Greenwood 50, Spartanburg 6, Lexington
1, use a Text Dependent Analysis or a District Wide Writing assessment to gauge students’ progress not only
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in literacy, but also in several characteristics associated with world class skills, such as communication,
information, media, and technology and critical thinking and problem-solving. Spartanburg 6 and Spartanburg
7 districts currently administer the InView assessment to second graders to assess reasoning skills, as well as
specific content areas like sequences and analogies.
In addition to all of the assessments discussed above, South Carolina administers the WIN Ready to Work
assessment to all eleventh graders in every district to determine achievement in foundational readiness and
essential life and career characteristics including creativity and innovation, critical thinking and problem
solving, and collaboration and teamwork. This assessment has three parts: mathematics, reading, and data.
Each section is designed to measure the skills that employers view as most important for the modern-day
workplace, including both durable skills and knowledge-based abilities. For example, the mathematics portion
measures students’ ability to use mathematical reasoning skills to solve real-life workplace problems. The
assessment evaluates math skills including calculating sizes, quantities, and costs; evaluating information and
results to determine the best solution; reviewing the accuracy of transactions; and solving problems to inform
operational activities. The reading portion evaluates students’ ability to read, understand, and interpret
written workplace text such as memos, schedules, company policies, and technical manuals. The assessment
evaluates reading skills including obtaining information and applying new knowledge to the job; following
instructions in complex procedural documents; and understanding and explaining regulations, policies, and
procedures. Finally, the data portion measures students’ ability to understand and interpret workplace data
presented in forms, workflows, diagrams, charts, and graphs. The assessment evaluates data analysis skills
including identifying trends and relationships among variables; interpreting research and operational data;
and reviewing technical drawings and specifications. Based on their overall performance, work on complex
tasks, and ability to qualify for a broader range of jobs, students are then assigned one of four workforce
credentials: platinum, gold, silver, or bronze. A platinum credential, for example, indicates a student is ready
for 99% of jobs in the workforce, while a bronze indicates readiness for 35% of workforce jobs.
Durable Skills Assessments in South Carolina’s New Tech Network Skills
Additionally, South Carolina has several districts currently implementing the New Tech Network program;
these districts include Charleston, Greenville, Colleton, Lexington 2, and Horry. New Tech schools offer
examples of practical and successful innovative assessment implementation. New Tech, a non-profit network
dedicated to transforming teaching and learning across k-12 education, has worked to establish formative,
non-traditional assessments in almost 200 schools nation-wide. New Tech utilizes curriculum embedded
evaluations to achieve these goals. For example, New Tech schools regularly use inquiry-driven projects and
problem sets focused on disciplinary knowledge, agency, collaboration, and communication to gauge student
development within their problem-based learning (PBL) and project-based learning (PjBL) curricula which
measures student development across eight main competencies: content standards, collaboration, critical
thinking, oral communication, written communication, career preparation, citizenship and ethics, and
technology literacy. All courses are group-learning oriented, instruction related to the final project consists of
activities or lectures delivering project-relevant information, and students are regularly assessed on their
personal demonstration of each of the eight competencies as opposed to receiving an overall project grade
for their work. New Tech also provides schools access to their digital network ECHO, where educators can
find resources for student projects and assessment, professional development, and parent involvement. Echo
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is designed to help educators assess students on multiple learning outcomes by providing content (i.e.
grading rubrics or project plans), tools (multi-dimensional gradebooks), and community (NewTech networks)
focused on innovative student assessment.
New Tech also has more formalized modes of curriculum-integrated assessment. For example, New Tech’s
College Ready Assessments (CRA) evaluate student preparedness using two learning outcomes, Knowledge
Thinking and Written Communication. Developed by Envision schools and the Stanford Center for
Assessment, Learning, and Equity, CRAs provide schools a more nuanced picture of college readiness by
dually assessing common core understanding and social emotional skills. For example, CRAs might take the
form of a rational explanation accompanying a problem solution in math, or an individual final product
accompanying a more substantial, group project benchmark.
National Durable Skills Assessments
To determine the current state of assessment of durable skills nationwide, research was conducted in two
phases. First, academic literature and relevant websites were consulted to identify popular assessment
methods, trends in innovative testing implementation, and current policy initiatives designed to increase
comprehensive durable testing procedures. After gathering a more complete understanding of the
assessment landscape, individual state websites were analyzed in order to gather additional data on current
testing programs, graduation requirements, and curriculum standards across states. Table 2 includes a
summary of individual state measurement of durable skills and characteristics described in the South Carolina
Profile of the Graduate. Please note that the states highlighted in this report represent schools, districts, or
state educational departments that have made great progress in implementing innovative assessment
models. See Appendix C for more detailed information on each state’s assessment utilization or intention.
Table 2: National Measurement of South Carolina Profile Skills and Characteristics

Colorado
New York
Utah

Interpersonal Skills

Work Ethic

Perseverance

Global Perspective

Self-Direction

Integrity

Life & Career Characteristics
Knowing How to Learn

Communication/Info

Collaboration

Testing Method

Critical Thinking

State

Creativity/Innovation

World Class Skills

Standards-Based Performance
Assessments
Performance Standards
Consortium
Performance Based Competency
Learning (PCBL) Framework

California

New Tech PBL Curriculum

Louisiana

Guidance Curriculum
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Massachusetts Kaleidoscope Collective
Virginia
Vermont
New
Hampshire
Connecticut

Profile of a Graduate Performance
Assessments
Transferable Assessments
Supports (VTSAS)
Performance Assessment of
Competency Education (PACE)
Mastery-Based Diploma
Assessment

New Mexico

Community of Practice (CoP)

Rhode Island

Performance-Based Diploma
Assessment

Based on the information available on states’ Department of Education websites and related literature, three
categories of durable assessment design were identified: curriculum and instructionally embedded
assessment or assessment tools, performance assessments, and innovative graduation requirements. States,
districts, or multi-state organizations demonstrating successful implementation of these designs have been
highlighted below to provide practical examples. As shown by these examples, multiple states/districts are
currently implementing innovative assessment models to supplement standardized testing and better
evaluate student progress on durable skills. Figure 3 presents a visual representation of durable assessment
nationwide, with highlighted states representing schools, districts, or state educational departments that
have made great progress in implementing innovative assessment models, as explained in more detailed
below.
Figure 3: Nationwide Assessment of Durable Skills
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Curriculum and Instructionally Embedded Assessment or Assessment Tool: assessments or assessment tools
that are embedded within curriculum standards and administered as part of the natural flow of instruction.

Colorado’s Collaboratively-developed, Standards-Based Performance Assessments are hands-on
and/or real world scenario assessments that measure students’ readiness to graduate by evaluating
essential skill demonstration in non-traditional assessment settings. Based on 4 skill categories
(communicator, problem solver, community member, and empowered individual), these
assessments measure skills including media literacy, creativity and innovation, global/cultural
awareness, critical thinking, teamwork, social awareness, and initiative.
New York’s Performance Standards Consortium is a network of 40+ schools who utilize a unique
assessment system comprised of five components: student work, graduation requirements, system
accountability (teacher-designed rubrics), professional development, and external evaluation.
Consortium schools use educator-created rubrics to guide curriculum and evaluate student progress
across a variety of disciplines like critical thinking, problem solving, and collaboration.
Utah’s Performance Based Competency Learning (PCBL) Framework for curriculum development
integrates innovative skill assessment into daily classroom activities through evidence-based
practices like group activities, small group instruction, and goal setting. Based on essential
components including social/emotional learning and learner agency, Utah educators use the PCBL
framework to ensure students are meeting the dispositions described in Utah’s Portrait of a
Graduate and M.A.P Standards (Mastery, Autonomy, and Purpose). What’s more, in alignment
with its Portrait of a Graduate Utah has identified 20 skills and competencies (P-20 Competencies)
that measure students in areas including student agency and self-assessment. P-20 Competencies
are evaluated in the classroom using P-20 Rubrics created by educators.
New Technology high school in California uses a project-based learning curriculum to measure
student development across eight main competencies: content standards, collaboration, critical
thinking, oral communication, written communication, career preparation, citizenship and ethics,
and technology literacy. All courses are group-learning oriented, instruction related to the final
project consists of activities or lectures delivering project-relevant information, and students are
regularly assessed on their personal demonstration of each of the eight competencies as opposed
to receiving an overall project grade for their work.
In the 2018-2019 school year, Louisiana adopted a through-course assessment based on Guidance
curriculum, a systematically crafted program designed to “facilitate growth, development, and
transferrable skills in the areas of education, career, personal, and social development.”
Louisiana’s through-course program melds students’ learnings in English language arts and social
studies into one assessment aligned with material covered in the classroom, thus avoiding reading
comprehension passages based on material not previously covered in academic settings.
Performance Assessment: designated assessments designed to measure skill demonstration or conceptual
understanding amongst students.
Massachusetts established the Kaleidoscope Collective in 2019 to nurture “Deeper Learning” in
public schools across the state. Kaleidoscope works with educators and leaders to develop
assessments measuring mastery, identity, and creativity by creating tasks with a clear purpose,
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problem, product, and criticality. Massachusetts also received permission in 2020 to begin
combining the current Massachusetts Comprehensive Assessment System (MCAS) with a handson assessment in the areas of science and technology/engineering. In combination with
Kaleidoscope, Massachusetts hopes to meld hands-on classroom learning with traditionally
covered assessment material to better analyze students’ academic achievement.
In alignment with the Virginia Profile of a Graduate, Virginia’s performance assessments measure
content skills alongside the “Five C’s”: critical thinking, creativity, communication, collaboration,
and citizenship. Virginia’s performance assessments can be either summative or formative and are
depended upon by educators to measure student development and guide classroom instruction.
In addition to proficiency-based graduation requirements measuring student progress both in and
outside of the classroom, Vermont’s Transferable Assessment Supports (VTSAS) employs
performance assessments to analyze critical skills including problem solving, communication, and
citizenship. VSTAS require students to complete complex tasks (i.e. writing assignment, long-term
project, or science experiment) to demonstrate skill proficiency and students are evaluated based
on collaboratively-designed scoring rubrics.
In 2015, New Hampshire received permission from the U.S. DoE to pilot the Performance
Assessment of Competency Education (PACE), its own competency-based educational assessment.
PACE is designed and implemented by NH educational leaders, meaning assessments are tied to
competencies determined by local school districts. PACE contains three assessment categories:
locally determined assessments; one common performance task issued districtwide to all
grades/subject without a state assessment (17 in total); and Smarter Balance, a suite of innovative
assessments administered to 3rd, 4th, and 8th graders.
Innovative Graduation Requirements: Updated graduation requirements that replace traditional criteria with
more nuanced forms of assessment (capstone projects, portfolio demonstrations, group work).
Beginning with the class of 2023, Connecticut seniors will be required to satisfy a one-credit
mastery-based diploma assessment prior to graduation. Assessments are locally designed by
school and district officials, yet all measure the same five core competencies: communication,
problem solving, informed thinking, self-direction, and collaboration.
New Mexico’s Community of Practice (CoP), is focused on pursuing innovative practices for
measuring student learning and will begin piloting The New Mexico Graduation Equity Initiative
(NMGEI) in the upcoming school year (2022-23). NMGEI is a project-based graduation pathway
that combines senior exhibitions with capstone requirements to provide students an alternative
to traditional testing graduation standards. NMGEI is part of a larger efforts to honor students’
cultural and linguistic strengths while providing alternative opportunities for skill demonstration.
Rhode Island’s performance based diploma assessment acts as an alternative to traditional testing
methods by allowing students to satisfy graduation requirements with any one of the following:
graduation portfolio, student exhibition, senior project, and/or capstone project. Through the
combination of comprehensive end of course tasks, integration of coursework in cumulative
projects, and application of real-world skills, these graduation requirements allow educators to
innovatively measure student progress in areas outside of the common curriculum.
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Conclusion
Several districts in South Carolina, including Berkeley, Georgetown, and Laurens 56, have developed their
own social-emotional screening tools to assess many of the Profile characteristics including creativity and
innovation, critical thinking and problem-solving, collaboration and teamwork, knowing how to learn,
integrity, self-direction, perseverance, work ethic, and interpersonal skills. Additionally, numerous districts,
such as Richland 1, Horry, Dorchester 2, Greenville, Darlington, Beaufort, Lexington 5, Charleston, Dillon 3,
Lexington 1, York 3, Richland 2, Sumter, and Florence 1, offer students the opportunity to participate in the
International Baccalaureate program. As part of this program, the final examinations assess students on
world class skills including creativity and innovation, critical thinking and problem solving, communication,
information, media and technology, and life and career characteristics like global perspective and
interpersonal skills.
Researchers concluded that while there is scholarly consensus nationwide regarding the necessity of durable
skills assessment in schools, there has yet to be a concerted effort to consistently utilize this type of
assessment. However, many states have initiated pilot programs and/or adopted innovative assessments to
begin measuring students in a more holistic manner and can serve as examples upon which South Carolina
can build. States South Carolina may want to examine closely include”
• Virginia and its Profile of a Graduate Performance Assessments, which measure many of the skills
from South Carolina’s Profile, including collaboration, creativity, critical thinking, integrity, global
perspective, and interpersonal skills; and
• Colorado’s Collaboratively-Developed, Standards-Based Performance Assessments, which assess
students’ readiness to graduate by evaluating essential skill demonstration in skill categories that
include communicator, problem solver, community member, and empowered individual.
Currently, South Carolina as a whole seems to be lacking high quality and readily-scalable durable skills
assessments and/or measurement tools that specifically measure life and career characteristics aside from
WIN Ready to Work. However, multiple districts are implementing assessments or protocols designed to
target the skills and dispositions in the profile. Moving forward, these districts, as well as the states cited
above, could be used as starting points for statewide and district efforts in South Carolina. Available durable
skills assessments and the Profile skills and characteristics that they measure are provided in Appendix D.
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Appendix A
Detailed Definitions of Durable Skills and Characteristics from the Profile of the South Carolina Graduate
World Class Skills
• Creativity and Innovation: Students approach problems in different ways and can adapt or transform an existing
idea, question, or product into something new, unique, and surprising. Students actively seek out opportunities to
take chances and experiment, and they can visualize ideas and their outcomes and consequences.
• Critical Thinking and Problem Solving: Students define a problem clearly and use probing questions to clarify
facts, concepts, and relationships. Students identify multiple problem-solving techniques and strategies and
select the most appropriate ones. They bring prior knowledge to bear on the problems before them and support
their results and conclusions with evidence.
• Collaboration and Teamwork: Students listen actively and make meaningful connections with others’ ideas when
working in groups. They incorporate multiple points of view in their work and strive to reach group consensus,
when necessary. Students stay on topic and perform group duties on time and with good faith. They recognize
and use the special talents of each group member, giving and receiving feedback to improve their work product.
• Communication, Information, Media, and Technology: Students utilize effective search strategies for finding and
evaluating information. When writing, they clearly identify main ideas and link those ideas to details in their text.
When presenting, these students: 1) correctly choose between informal and formal communication strategies as
appropriate for the audience, 2) choose appropriate communication mediums for the information being
presented, 3) express themselves clearly and concisely in a creative manner using verbal and nonverbal
communications, and 4) seek out and make use of constructive feedback.
• Knowing How to Learn: Students anticipate challenges and shifts in circumstances and actively utilize a variety of
resources in and out of school to solve problems. They take initiative to learn independently and are willing to try
innovative approaches to completing tasks. These students critically question content in order to make
connections to other experiences and existing knowledge.
Life and Career Characteristics
• Integrity: Students offer truth and sincerity in all situations and consistently show regard for the feelings of
others. They follow through with a given task without supervision, understands the consequences of their
behavior, and accept full responsibility for personal actions.
• Self-Direction: Students manage their time well by prioritizing and completing tasks on time and to the best of
their ability and effort. They maintain a positive attitude and show belief in their abilities. These students
demonstrate sensitivity to social cues and adapt their behavior to fit the current situation. They analyze their
choices through self-questioning in order to make personal improvements and tackle new situations.
• Global Perspective: Students seek out different views, place those views in context, and demonstrate empathy
for the opinions and experiences of others. They act in ways that have a positive impact on their communities.
• Perseverance: Students draw on a wide variety of strategies and resources to solve familiar and novel problems.
They are innovative when developing solutions, and they consider their failures as opportunities for thinking
about new ways to achieve success.
• Work ethic: Students come organized and prepared to engage quickly in a task and maintain focus. They use their
time efficiently by setting schedules and monitoring progress towards their goals. These students think
independently and in innovative ways, and their work products are of high quality.
© SC Council on Competitiveness 2022
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•

Interpersonal Skills: Students are able to relate to others and maintain a level head in the face of emotionally
charged situations and ensure that those around them feel heard, seen, and understood.

© SC Council on Competitiveness 2022
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Appendix B
South Carolina District Measurement of Profile Skills and Characteristics: Specific Tools Utilized

Teaching Strategies Gold

Pre-K

Performance Task Assessments

2-5

Arm Svs Vocational Aptitude Battery

10-12

Kindergarten Readiness Assessment

K

Performance Task Assessments

2-5

Arm Svs Vocational Aptitude Battery

10-12

Teaching Strategies Gold

Pre-K

Kindergarten Readiness Assessment

K

Performance Task Assessments

2-5

Kindergarten Readiness Assessment

K

Fountas and Pinnell

K-2

Kindergarten Readiness Assessment

K

myIGDIs

Pre-K

Performance Task Assessments

2-5

Fountas and Pinnell

K-3

International Baccalaureate program

9-12

Aiken

Allendale

Interpersonal Skills

K-2

Work Ethic

Fastbridge

Perseverance

K-2

Global Perspective

Fountas and Pinnell

Self-Direction

Unknown

Integrity

Digital Citizenship Course

Life & Career Characteristics
Knowing How to Learn

Abbeville

Communication/Info

Grade
Levels

Collaboration

Testing Method

Critical Thinking

District

Creativity/Innovation

World Class Skills

Anderson 1
Anderson 2
Anderson 3
Anderson 4

Anderson 5

Bamberg 1
Bamberg 2
Barnwell 19
Barnwell 29
Barnwell 45

Beaufort
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Kindergarten Readiness Assessment

K

myIGDIs

Pre-K

Fastbridge

K-2

International Baccalaureate program

9-12

Kindergarten Readiness Assessment

K

Teaching Strategies Gold

Pre-K

Kindergarten Readiness Assessment

K

Performance Task Assessments

2-5

Arm Svs Vocational Aptitude Battery

10-12

Darlington

International Baccalaureate program

9-12

Dillon 3

International Baccalaureate program

9-12

Kindergarten Readiness Assessment

K

Performance Task Assessments

2-5

International Baccalaureate program

9-12

Interpersonal Skills

2-5

Work Ethic

Performance Task Assessments

Perseverance

Pre-K

Global Perspective

myIGDIs

Self-Direction

K-12

Integrity

SEL Screener
Berkeley

Life & Career Characteristics
Knowing How to Learn

K

Communication/Info

Kindergarten Readiness Assessment

Collaboration

Grade
Levels

Critical Thinking

Testing Method

District

Creativity/Innovation

World Class Skills

Calhoun

Charleston

Cherokee
Chester
Chesterfield
Clarendon 1
Clarendon 2
Clarendon 3
Clover

Colleton

Dillon 4

Dorchester 2
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Dorchester 4

2-5

Performance Task Assessments

2-5

SEL survey

K-12

Class project/rubric

K-12

Kindergarten Readiness Assessment

K

Performance Task Assessments

2-5

Fastbridge

K-1

International Baccalaureate program

9-12

myIGDIs

Pre-K

Text Dependent Analysis

Unknown

Kindergarten Readiness Assessment

K

Arm Svs Vocational Aptitude Battery

10-12

Performance Task Assessments

2-5

myIGDIs

Pre-K

Kindergarten Readiness Assessment

K

Performance Task Assessments

2-5

Arm Svs Vocational Aptitude Battery

10-12

Text Dependent Analysis

Unknown

Interpersonal Skills

Performance Task Assessments

Work Ethic

K

Perseverance

Kindergarten Readiness Assessment

Global Perspective

2-5

Self-Direction

Performance Task Assessments

Integrity

K

Life & Career Characteristics
Knowing How to Learn

Kindergarten Readiness Assessment

Communication/Info

Grade
Levels

Collaboration

Testing Method

Critical Thinking

District

Creativity/Innovation

World Class Skills

Edgefield
Fairfield
Florence 1
Florence 2
Florence 3
Florence 4
Florence 5
Georgetown

Greenville

Greenwood
50
Greenwood
51

Greenwood
52

Hampton
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Horry

Jasper

K-3

Performance Task Assessments

2-5

Fountas and Pinnell

K-3

Fastbridge

K-2

Durable Skills Essentials Test

11-12

Otis-Lennon School Ability Test

Unknown

International Baccalaureate program

9-12

Arm Svs Vocational Aptitude Battery

10-12

Developmental Reading Assessment

Unknown

Arm Svs Vocational Aptitude Battery

10-12

Kindergarten Readiness Assessment

K

International Baccalaureate program

9-12

Fountas and Pinnell

K-3

Performance Task Assessments

2-5

Developmental Reading Assessment

Unknown

Kindergarten Readiness Assessment

K

Performance Task Assessments

2-5

Interpersonal Skills

Fountas and Pinnell

Work Ethic

K

Perseverance

Kindergarten Readiness Assessment

Global Perspective

2-5

Self-Direction

Performance Task Assessments

Integrity

K

Life & Career Characteristics
Knowing How to Learn

Kindergarten Readiness Assessment

Communication/Info

Grade
Levels

Collaboration

Testing Method

Critical Thinking

District

Creativity/Innovation

World Class Skills

Kershaw
Lancaster
Laurens 55
Laurens 56
Lee
Lexington 1

Lexington 2

Lexington 3
Lexington 4
Lexington 5
Marion
Marlboro
McCormick
Newberry
Oconee
Orangeburg
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2-5

Raven’s Coloured Progressive Matrix

1

Fountas and Pinnell

K-3

Kindergarten Readiness Assessment

K

Arm Svs Vocational Aptitude Battery

10-12

Performance Task Assessments

2-5

Kindergarten Readiness Assessment

K

myIGDIs

Pre-K

Developmental Reading Assessment

Unknown

InView

2

DIAL-4

Pre-K

Kindergarten Readiness Assessment

K

InView

2, 4

Fountas and Pinnell

K-3

Teaching Strategies Gold

Pre-K

Kindergarten Readiness Assessment

K

Performance Task Assessments

2-5

Performance Task Assessments

2-5

Interpersonal Skills

Performance Task Assessments

Work Ethic

K

Perseverance

Kindergarten Readiness Assessment

Global Perspective

K

Self-Direction

Kindergarten Readiness Assessment

Integrity

Pre-K

Life & Career Characteristics
Knowing How to Learn

myIGDIs

Communication/Info

Grade
Levels

Collaboration

Testing Method

Critical Thinking

District

Creativity/Innovation

World Class Skills

Pickens
Richland 1

Richland 2

Saluda
Spartanburg 1

Spartanburg 2

Spartanburg 3
Spartanburg 4
Spartanburg 5

Spartanburg 6

Spartanburg 7

Sumter
Union

York 1

York 3
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York 4

© SC Council on Competitiveness 2022

Interpersonal Skills

Work Ethic

Perseverance

Global Perspective

2-5

Self-Direction

Performance Task Assessments

Integrity

K

Life & Career Characteristics
Knowing How to Learn

Kindergarten Readiness Assessment

Communication/Info

Grade
Levels

Collaboration

Testing Method

Critical Thinking

District

Creativity/Innovation

World Class Skills

21

Appendix C
National Measurement of Profile Skills and Characteristics Detailed Information
State/District/School
Georgia

Stage/Intention
Adopted IA (2019)

Description
Georgia MAP Assessment Partnership and the Putnam County
Consortium

Henry County Schools
Feedback Loop
Henry County has partnered with the Center for Collaborative
Education to train teachers on performance assessment. Quality
performance assessment supports feedback by giving students
tasks that can elicit complex thinking, and by making success
criteria transparent. The process of learning performance
assessment also helps build a culture of feedback, by giving
teachers the opportunity to practice giving and receiving
feedback with one another.
GKIDS 2.0 (Kindergarten): progression-based formative
assessment integrated into classroom work, measures “big
ideas” in ELA, Math, science and social studies (optional),
approaches to learning (curiosity and imitative, creativity and
problem-solving, attention, engagement, and persistence) and
personal and social development (personal development and
self-regulation, social development/classroom interactions)

Hawaii

Intention to apply for
Innovative
Assessment pilot
(USDoE)
HA Outcomes/Breath

Georgia Student Growth Model (GSGM): growth percentile
measure ranging from 1-99,
Not currently approved yet but in process
BREATH draws on competencies that strengthen a sense of
belonging, responsibility, excellence, aloha, total well being, and
Hawai‘i for all learners.
This project is based in the belief that a culturally responsive
assessment framework requires us to consider
both individual readiness, as well as community readiness.
Through inclusive processes, this project invites students and
communities to assess their learning environments to
understand what conditions best strengthen these HĀ
outcomes.
Inclusive learning process

Kansas

Intention to apply for
Innovative

© SC Council on Competitiveness 2022
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Louisiana

Assessment pilot
(USDoE)
Intention to apply for
Innovative
Assessment pilot
(USDoE)
Adopted IA (2018)

New Hampshire

Adopted IA (2018)

North Carolina

Adopted IA (2019)

Massachusetts
Cape Cod Lighthouse
School, project based
learning

Adopted IA (2020)

South Carolina

© SC Council on Competitiveness 2022

“participating districts merge English language arts and social
studies content in the same through-year assessments to cover
students’ knowledge of passages aligned to their social studies
instruction or books they have covered in class.2 Louisiana
officials said they responded to research showing that “students
need deep knowledge of a subject in order to think creatively or
critically about it.”3 Aligning content in this way helps avoid
testing students on their comprehension of passages dealing
with subjects they have not previously learned”
Performance Assessment of Competency Education (PACE)
program. lets schools and districts provide multiple means for
assessment other than standardized tests, with an emphasis on
performance assessment. Good description here
North Carolina Personalized Assessment Tool (NCPAT), which
measures students’ knowledge of content standards in three
intervals across the school year. The first two NCPAT
assessments, taken at the end of trimesters two and three,
provide detailed feedback so classroom instruction may be
tailored immediately to individual needs and serve as indicators
to determine an appropriate starting point for developing the
third NCPAT assessment. At the end of the school year, the final
NCPAT assessment will feature multiple “clusters” of items
based on results of the first two assessments.
combine the current Massachusetts Comprehensive Assessment
System (MCAS) with a new hands on session, where students
will be assessed in dynamic, interactive simulations, much as
they might experience a task in a science class. “
The IADA pilot will expand another Massachusetts pilot, the
Kaleidoscope Collective for Learning, in which select schools and
districts organized classroom instruction around deeper
learning. About half of the IADA pilot group are Kaleidoscope
schools.
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Arizona, Catalina Foothills
School district

Rubrics for durable
skill assessment

Plymouth High School,
Plymouth Wisconsin

Rubrics for durable
skills assessment

New Technology High
School, Napa Valley CA

Alabama

Special curriculum
developed focusing
of 8 competencies:
content standards,
collaboration, critical
thinking, oral
communication,
written
communication,
career preparation,
citizenship and
ethics, and
technology lit
WorkKeys, ACCESS

© SC Council on Competitiveness 2022

2005 and 2007, teachers and principals worked collaboratively
to pinpoint districtwide learning outcomes, design appropriate
curriculum, and develop and implement rubrics in each skill
area. These evaluation rubrics assess student skills in seven
areas, including critical and creative thinking, self-direction,
communication, systems thinking, cultural competence,
teamwork, and leadership. District educators also developed
similar rubrics to assess skill development in academic subjects
with greater nuance. CFSD has recognized the value of these
standards-based report cards as a tool that “separately assesses
the influence of positive and consistent work habits, effort, and
participation.”
At Plymouth High School, teachers in each subject use a fourpoint rubric to assess students in collaboration, respect,
initiative, and work habits. Plymouth High School embeds
durable skills assessment into day-to-day activities in academic
courses. Teachers of all academic subjects evaluate individual
students in each class on each of the four durable skills
emphasized in the curriculum using a common rubric. Report
cards include durable skill scores for each class. Although scores
in durable sills do not appear on official transcripts, many
partner businesses in the region require students’ durable skills
report card as part of the hiring review process.
As demonstrated, the criteria for assessing each skill includes
concrete measures of student behavior, such as completing
work on time and participating in activities, as well as more
qualitative measures of the student’s attitude.
all courses are structured on project-based learning, with
students working in groups on in-depth projects over three to
eight weeks. Teachers assign projects by presenting a complex
initial inquiry, which is then pursued by the teams of three or
more students. Instruction related to the final project consists of
activities or lectures delivering information. The students are
assessed on their demonstration of each of the eight
competencies as opposed to receiving an overall project grade.
Teachers complete online grading rubrics to assess each project.
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Alaska

CTE career and
technical education
(CTE) program.

Oakland California,
Leadership Public Schools
(LPS)

Collective Feedback
System

California Performance
Assessment Collaborative
(CPAC)

educators,
policymakers, and
researchers who are
working to study and
advance the use of
authentic approaches
to assessment, such
as presentations,
projects, and
portfolios

Florida

FAST Florida
Assessment of
Student Thinking
(F.A.S.T.).

FAST: On September 14, 2021, Governor DeSantis announced
that the state will file Legislation to eliminate the common-core
based, end-of-year Florida Statewide Assessment and create the
new Florida Assessment of Student Thinking By creating the
F.A.S.T. plan, Florida is becoming the first state in the nation to
fully implement progress monitoring instead of end-of-year
standardized testing, and will fully eliminate Common Core.

Rhode Island

Performance-based
diploma assessment

Guided Pathway: students must successfully complete three
components: (1) academic study; (2) work-based learning; and
(3) application of skills demonstrated through the performancebased diploma assessment.

Guided Pathway
endorsement

CTE offers an opportunity to provide students of all ages with
career choices that meet local business needs and a chance to
lead a productive life in one’s own community. There is evidence
that classroom instruction that is aligned with students’ cultural
experiences increases their likelihood of success. Finding ways to
engage students, with place-based learning, CTE, or STEM
(science, technology, engineering, and math) courses that
incorporate local culture and industry, is critical in making
learning more relevant for students, teachers, and the
community
Leadership Public Schools (LPS), a network of four charter high
schools in Oakland, California, developed a “collective feedback”
system that brings together self-assessment, goal setting,
reflection, and feedback from peers and teachers. This process is
designed to help students build a clear understanding of where
they are in their learning, and what next steps will help them
reach mastery of learning targets.
Large number of case studies here, great resource

Performance Based Assessment: (Graduation Portfolio, Student
Exhibitions, Senior Project and/or a Capstone Product) required
for graduation
© SC Council on Competitiveness 2022
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Colorado

Capstone Graduation
Requirement

A Capstone Project is a multifaceted body of work that is district
determined and serves as a culminating academic and
intellectual experience for students. Capstone projects are
district determined and could: include a portfolio of the
student’s best work ─curriculum or research-based; feature a set
of experiments organized around a central problem; and/or;
showcase a community service project or learning activity.
Portfolios include collections of work that demonstrate evidence
of: work in progress, including documentation of ICAP; content
knowledge or skills, including Career and Technical Education
(CTE) competencies; workforce readiness (i.e., skills in problem
solving, adaptability or ability to collaborate); college readiness
(i.e. applications, letters of recommendation, test scores)

Kentucky

3 pronged approach
to assessment
evaluation

day-to-day, minute-to-minute checks for understanding
or classroom embedded assessments; periodic, common,
formative ‘through course tasks’; and our statewide
summative tests

New Jersey, Summit
Public Schools

Habits of Success

Virginia Student-led
Assessment Network

Employ capstones
and other self-led
assessments to
measure VA Profile of
Graduate Standards
Thinking Routines

research-based framework for assessing their Habits of Success,
which include social emotional learning, academic mindsets,
learning strategies, and self-directed learning. The assessment
strategies include teacher and student surveys, reflective
conversations with mentors, and analysis of data on how
students interact with resources on the Summit Learning
Platform.
VA Grad requirements

Two Rivers Public Charter
Schools, Washington DC

New York consortium

Portfolio
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Two Rivers Public Charter School have designed, tested and
implemented meaningful assessment of complex cognitive skills
through rubrics and performance tasks. Students with their
teachers then use the rubrics to evaluate their performance on
the tasks and identify concrete steps for improvement.
Performance assessment consortium in which “students
demonstrate that they are ready to graduate by completing
performance tasks, written reports, and oral presentations. In
addition, performance assessments are embedded in the
curriculum throughout the school year”
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Appendix D
Assessment Database Matrix

WIN Ready to Work

Interpersonal Skills

Work Ethic

●

●

●

Behavior Rating Inventory of Executive
Function (BRIEF):
Teacher Form

●

●

●

●

●

●

●

●

●

●

●

●

Bracken School Readiness Assessment

●

Adaptive Diagnostic Assessment of
Mathematics

●

Devereux Student Strengths
Assessment

●

●

Diagnostic Online Reading Assessment

●

●

Evaluation of Potential Creativity
(EPOC)
EPIC Campus Ready
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●

●

●

●
●

●

●

●

College Work Readiness Assessment
CWRA)

Early Development Instrument

●

Perseverance

Ages & Stages: Social-Emotional
Questionnaire

●

●

●

●

●

●

●

●

●

●

Global Perspective

Self-direction

Integrity

●

Ages & Stages: Questionnaire

BRIEF:
Self-Report

●

Know How to Learn

●

Communication, media,

●

Collaboration

●

Critical Thinking

●

Creativity

High (9-12)

ACT Engage

Life and Career
Characteristics

World Class Skills

Middle (6-8)

Elementary (K-5)

Pre-K

Grade Levels

●
●

●

●

●
●
●

●
●

●

●

●

●

●

●
●

●

●
●

●

●

●
●

●
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●

My Voice Survey

●

●

●

Interpersonal Skills

●

Work Ethic

●

Perseverance

●

Global Perspective

●

Self-direction

●

Integrity

●

Life and Career Characteristics

Creativity and
Innovation
Critical Thinking and
Problem Solving
Collaboration and
Teamwork
Communication, media,
etc.
Knowing How to Learn

High (9-12)

Mission Skills Assessment (MSA)

Middle (6-8)

Grit Scale

World Class Skills

Elementary (K-5)

Pre-K

Grade Levels

●
●

●

●

●

National Institutes of Health (NIH):
Cognitive Battery (DCCS and Flanker
Inhibitory)

●

●

●

●

NIH Emotion Battery

●

●

●

●

NIH Early Childhood Cognitive Battery
(Picture Vocabulary)

●

●

●

●

Peabody Picture Vocabulary Test

●

●

●

●

●

●

●

●

●

●

●

●

●

●

●

●

●

●

●

Student Gallup Poll

●

●

●

Torrance Tests of Creative Thinking

●

●

●

Social Skills Improvement System
(SSIS):
Teacher and Parent Reports
SSIS
Self-Report
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●

●
●

●

●

●

●

●
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